
About TCC:
TCC educates more than 20,000 students each year, and last year, we awarded our most degrees and 

certifications ever. With knowledgeable faculty teaching in state-of-the-art facilities on four campuses, 

programs for students at every stage of life, robust online learning opportunities, and a commitment to 

affordable excellence, we’re equipped to guide you to personal and professional success.

Ready To Make A Difference? 

Contact Us
Anita D. Carwile, MHR  
Director of Student Success & Equity Projects 

Phone: (918) 595-7587 

Email: anita.carwile@tulsacc.edu
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What It Is 
The TCC Diverse Faculty Fellow Program prepares you for a 

career in academia, giving you the tools and experience you 

need to become a great professor. 

TCC believes it is imperative we value and engage with our 

diverse community through not just words and education, but 

with action and representation. Together, we are investing 

in the future of Diversity, Equity and Inclusion in both higher 

education and our community.  

Who We’re Looking For
We want idealists. We want change makers. We want 

professors-to-be who believe in the mission of community 

colleges, that education can impact the future of not just the 

student, but their families and the entire community.  

Qualifications: We’re looking for an aspiring professor with 

at least a Master’s degree in Psychology or a Master’s with 

at least 18 graduate hours in Psychology. You need to have 

effective communication skills and current knowledge of 

subject area.

Why We’re Doing It
The Diverse Faculty Fellow Program allows TCC to: 

•  Expose students to visibly diverse faculty. Doing so helps 

prepare students for the real world’s changing demographics. 

•  Broaden the scope of classroom discussions and strengthen 

their overall quality through the infusion of diverse perspectives 

and lived experiences. 

•   Encourage increased enrollment, retention, and success 

among groups that have been traditionally underrepresented 

on campus. When students see themselves reflected in the 

makeup of their faculty, they are often encouraged to reach 

for higher standards of performance. 

More than that, TCC believes in fostering and sustaining an 

environment of inclusiveness that empowers students, staff 

and faculty to achieve their highest potential without fear of 

prejudice or bias. We recognize historical circumstances and 

social structures create imbalances in privilege, power, and 

opportunity. It is our responsibility, our mission, and our  

passion, to pave avenues to success for everyone. 

Year One Responsibilities: 

1.  Teach up to 6 credit hours in the fall semester 

and a maximum of 9 credit hours in the  

spring semester. 

2.  Be available for student hours, at least  

10 hours per week. 

3.  Complete multiple classroom observations.  

Expect to observe other classrooms and be  

observed. 

4.  Participate in faculty development, including  

New Faculty Orientation, the Academy of  

Teaching Excellence, Teaching at TCC, and  

Online Teaching Fundamentals. 

Year Two Responsibilities: 

1.  Teach a full course load  

(15 credit hours each semester). 

2.  Be available for student hours, at least  

10 hours per week. 

3.  Participate in faculty development,  

including the Design Institute and other  

development opportunities. 

4.  Participate in Online Peer Review  

process, if online teaching is available. 

5.  Continue structured mentoring within  

the department and college. 

This faculty position is a two-year appointment with no guarantee of further employment, but those completing the program 

will be well prepared to teach at any institution of higher education. 

The Benefits
The Fellowship comes with a minimum salary of $45,057/year, and full benefits, which include paid personal and sick leave,  

paid health insurance, and more. 

The Commitment
The two-year program builds your experience through mentorship and participation. You will teach a progressive number of 

classes, be available for student hours, and participate in faculty development. 
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TCC believes in fostering and 
sustaining an environment of 
inclusiveness that empowers 
students, staff and faculty to 
achieve their highest potential 
without fear of prejudice or bias.

-  Dr. Eunice Tarver,  
Vice President of Student Success & Equity


